25 Major Targets
to be achieved by 2012 or 2020
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Investors

Using sustainability assessment tools validated by the Group (a) for 100% of significant planned innovations or

acquisitions, and carrying out the assessments jointly in cases of partnership projects.

Using sustainability-assessment tools and environmental-impact indicators validated by the Group in making policy

decisions and deciding budgets, for 100% of important investment plans.

Having projects economizing on natural resources reaching at least 20% of the proposals competing for the
Solvay Innovation Trophies.

Developing our projects regarding eco-efficient products (b), particularly those in fuel cells and in organic
electronics.

Society

Reducing by 20% the share accounted for by road among transport of our products in Europe
(= achieving 50% for non-road transport).

Reducing the overall energy intensity of our vehicle fleet by over 20%.

Reducing by 20% CO, emissions, both direct and indirect (through energy purchases), associated with
our manufacturing between 2006 and 2020.

Reducing by 20% our total energy consumption.
Establishing energy diagnosis audits at 80% of our manufacturing sites and all our administrative sites.

Applying Solvay’s policy on the use of laboratory animals throughout the Group and introducing ethical
supervision of animal experiments by the Solvay Animal Care and Use Committee (SACUC).

Customers and Suppliers

Applying audit and selection systems to 100% of providers of logistical services to the Group.

Communicating product information of Ecoprofile-type (c) to customers on:
e any existing major product;
e any product with critical characteristics (in relation to sustainability);
e any new product.
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Employees

Establishing a discussion forum at each site, bringing together employees and management of all levels,
to initiate and provide support to the Sustainable Development projects of the sites;

Including Sustainable Development in the training of employees at all levels.

Strengthening employee engagement to the company and the way it operates at its current high level
(>= 75%) as measured by Solvay People Surveys.

Introducing structured programs to protect the employees against risks at all sites, ensuring the programs
extend to subcontractors.

Applying the Health module of Solvay’s Medexis information system (d) to 70% of the staff (not including the
United States) with the aim to ensure a uniform prevention against health risks and a uniform medical
monitoring throughout the Group.

Applying the Group’s preparedness plan for a human pandemic originating from avian influenza.

Local communities

Reducing by 20% the Global Air Emission Index.
Reducing by 20% the Global Water Emission Index.

Extending the Risk-Based Inspection system for predictive examination of the physical integrity of installations
to all the Group’s major-risk sites.

Obtaining OHSAS 18001 (e) or equivalent certification for safety management systems at 30 of our production
sites, and ISO, EMAS or equivalent environmental certification for all relevant sites (f).

Making available by sites with potential significant environmental impacts, annual data on emissions and re-
leases along the criteria of public databases of PRTR or TRI-type (g), in accordance with the Responsible
Care® Global Charter.

Establishing projects at all sites that encourage employee participation in the life of the local community.

Regularly conducting opinion surveys about our activities among the communities living in the vicinity of our
large production sites.

(a) According to the Matrix 5x5, the Solvay Sustainability Screening
(S3) tool and the Umberto lifecycle analysis tool from IFEU,
Heidelberg.

(b) See Investors chapter, page 21.

(c) Ecoprofile: inventory of emissions and releases associated with
raw materials and manufacturing.

(d) Information system on employees’ medical and industrial hygiene
data, currently under development.

e) OHSAS 18001: Occupational Health and Safety Assessment
Series 18001: standard compatible with ISO 9000 and ISO
14001.

(f) Including main pharmaceutical manufacturing sites, but excluding
sites processing plastic materials to produce pipes and fittings
(PipeLife).

(9) PRTR: Pollutant Release and Transfer Register; TRI: Toxic
Release Inventory (US).
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The Group’s principal management tools
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